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Abstract: The current study aimed to identify job motivation and its impact on supporting creativity and security
innovation, as well as identifying the foundations for developing creative and innovative skills among
individuals and police officers and identifying the relationship between job motivation and creative and
innovative skills. The study relied on the applied descriptive approach as the approach the appropriate method
that achieves the objectives of the study, and was applied to a sample of 285 members of the Sharjah Police
General Command.

The problem of the study was represented in the need for employees of police institutions to have special skills
in order to help them fulfill the tasks and burdens of security work efficiently, and this requires finding security
leaders who have the ability to lead change with the skill of motivation to support police creativity and
innovation.

Among the findings of the study is that the concept of job motivation refers to those factors that contribute to
raising the functional efficiency of workers in the Sharjah Police General Headquarters, and the process of
providing incentives in the security field depends on a set of practical considerations and means such as relying
on the plans of the Ministry of Interior, which are Through adopting the timetable and eligibility criteria for job
incentives, scientific studies are concerned with the field of job incentives, due to their ability to raise the level of
security, personal, intellectual, and technical skills in the security field.

key words: Job motivation, creativity, security innovation , police

@Yb‘ﬁeﬁ% glag¥l pes & 5,319 AP RS
ad,Lad) A oid daladl Bulddl e Adedas dlys

il e e Wl / WLl
Bl Zpadl LY | 28,Lad1 3)lel | Aoyl aglall AuessS

ol d) @l gl mes G ayily adbsll pamtll e capanll J) Baldl Al cdus cpaliiudl
el G danys @ Al e ayally oy blusg shal gl 2,Ka¥ly 2ueladl cldl et usl dpuies
A8y Aee ! LAl oy Gadasll

e Grdatll @3y cAulydl Blaal iz il calidl gl syliely Giudatll Giiosdl mall e 2wl Sioazel 18y
A8l by it Aaladl 8aLa) gudie (o 3,8 285 Lalyd diye

pleos sBsll e panelud (S 2ol hileay by il cluwsll igwls piad 3900 3 dwlyudl A clies a3y
1) e namdll Byleas il BoLd e 5yaall Leud Al lalid slmy) callagy 1iag (elaSh @l Jeadl clisly
-Joadl 5821

BelaSl 28y & pd @I dalgall el J] il adsoll pamall aseae oF Auwhudl Lol cliogs @1 mladl g
degazme de ¥l Jlrll G 58l9mdl aas Aglae daiad LS 38,Lad) doyad Aaladl Balall 3 caloladl s dualsgll
ga3ll el slazel LWIMS o oy @1y &gds il 55059 Lalas e sleze¥l Jie Zelaal) Jiluglly clylac¥l e
e e Lepual Bl eldy caadegll 58lemd) Jlmey Apalall cluhdl @agy Auagosll 58lodl Slamiwl mlasg
@l Jlmll § 4ally 2,Sally Apasdd) Al Sl Gyius

Aoy idl o 1KY g Iy aadssll izl s biall oS

86


https://journals.ajsrp.com/index.php/jeals
mailto:amna.police@gmail.com
https://doi.org/10.26389/AJSRP.N110523
https://doi.org/10.26389/AJSRP.N110523
https://creativecommons.org/licenses/by/4.0/

Job Motivation and Its Impact on Supporting Security Creativity and Innovation... Abdullah

:douall

Lols Shlas Lpagudo piad 85900 Ao, ddl Silucwsll (o ot Bppolall sl c¥smtll Lasyd Gl Shu=dl o)
coloadl e Aale Aagmy Apelu)) 3: LS pad s £(2001 ¢ Gllaall) 3¢Sy a1 Joadl sl aleas slasll e eanelud (I
bz liag (2011 ¢ zmive) Le el Jles¥l alall 3 oe¥l Jloy L aien OF o @ @haally colnslly «asbazlly
Uead Glezy gl addlle ¢ oy adl HKa¥ly o1yl ceud pamll 8yles acdall 3ol e 5,uall Led Zutal Slsld slmy)
it Jilugdl I e Bogllall Alelall Bdzs § o)l poladll Jiog sdal) Sl e solall @) wlall of LS Bty
(2006 « outsSIN) 2y Apelasy) 8:LaSIlg

o delanll Gz Aslad) shblall el LSy «Simg dpae JSho LAl pLall ga GI0Y1 deall § KN
eed] USHL Alugdl ALl diass Jlee @ Luelusdly Az Lyl 3:laST1 23, e clld (uSail LS ccalalally dagmll caglall 25K
(2000 «salall) .Lald dubo il Zoglaill (e 5uslally 3g2y il oY)

s yd| AU
4l o A8yLadl Ay il Zoladl Bolall 35Kl ¢ 1ug¥! Sl deaitd Aipne AT 7549 pue § Awlyull S Jios
A Aada sl eyl Ldys @3 o <Ldlasel @uas @1 plall aisg cnsall (1o

syl ¥l
Gl Lo I e @ial, Il &yl W5l mins
otabsll b 4,8y Al ShL) A adogll pamill 8kt Al lasy maly puasad J) 42> la Ja 1
§28,Lad1 4l ad deladl 3aLall
Telld § aabosdl amall 595 sy )8y duelasd) il Apais 3 Auied) BaLAN 595 o A8Mall dagl Lo -2
sazall ) (3 a8,Ladl Ayl deladl 3oLl cralssll sl 5Kz ¥ly &1l Sllea sslas 9 Jszes @l wluz=all 2 L -3

S g dl
Ayl (9yd
ShLed) Aoy &ds 1l 8159 Ll (aud 31 Zeladl Blua¥l oy Gaubssll namddl ilee o Aslias] Ao ©13 A8)e umgs @
Bzl A yall

RENEA|RIEIS g\{}(l Joald Aalaill cslgall (g uadsgll 38l gzl uuas codlil ot Lilas] A¥s I3 28Me umgs @
G aasdl alpaall g ‘“5\{21 deadl 3 &Kty dpela¥l LAl dpess collal o Bilas| WYy @3 A8Me umgs @
laplall L gloiG L

Ayl Glelbhinng pralis

<lalally cblually cbluall Camg L83 Lele haxy @) gially 2alll 3805l #1551 28K 4y dindy :adogll pamall @
(2019, oz @o¥) Jaadl Jlme § Gaubssl) anadl Amyls 48,0801 byt § Al

Uats Spiua o gl Jlall § oolall puds ge (olid LIS (o oSy G Buleall () 14T tels¥l panms c¥ina @
(2020 «oazma) 4, Kn ¥y (el ¥l o)LL

Aoyl sl Aalie e Agiue 055 @l AByLadl dbyad Aaladl Balall § (GIo¥ Ll J) s sdlal Balall e
(2019 Bdlall) .l illy « 3819l @uudT Gaiun e iadl wlalially conlalally Aol wlylyally

s Ludl olosl) das i

Jlall sl Jobis 31 al,l Aalyall gybgas Aball @13 Gigmally Slalll @al 3] capaslly 2is Ll craial sl
s ol e s KTy el Slllly amil) oS @1 Jalsadl I o ey il slacsll & oy addss!
S gl e ibalyll

87



Journal of Economic, Administrative and Legal Sciences (JEALS) ¢ Vol 8, Issue 5 (2024)

(2014) Lutes daza cGudal dulys  Jo¥1 dulyll
daslaely claylas! ulee zlay] pe 2uadl Slolall G casall 168 slus] daaly pagie jhbd] dulull cdua
iy Lels Uglel SN Caall slue) Gligas adS e Joally (Gl caall Jualip las | laad AaSH Laylguall a9
Bylige dboyddl blus aeime o dlagdl Al cias udy o duoldl Julmtll iiosll mall cmldl ausial udy (Jolxdl
Buzill Ao pall LY Aoy duls )
(Gl Lo Ayl L) o ss &1 sl el e
il slae] Aules Hells LS Lasdl Aodle crasay Ly t8ld sylasg claazl G casall jlas) pasy of oy @
L bl SlelaS ushas IS (e elldg cde,ad) sl Slyudy (bl yglas 3 L)
psaiad) il celanll (oyd 2xUl e aumddlly SEaY e G caall slue) § abo il Slusll ples dazny @
el | Balal
Bl B ey @l JSadl g (Ogilall soliws Abligaall (o 132> sumill dpyall @hledl dlgs Jiusi @
Adaradl sl gaall guasd sball slegalls
.Matin and Others 2010 dwlys ;45 dslyudl
ool G el mall el ansialy calaiall A1 S35 @) Jlas¥l sl e ayaddl ) dwludl céua
Allen and ) «(Robbins and Hunsaker) z3ge3 (e sbeae¥ly Ladsoll alil¥lg (gasddl Jlas¥l Jia Lo b 28]l ol
(Meyer
cewlesdl )8 el Bugius 130 39 ) oluaadl goim) ady cnbilbid) pazd 31018 oLl alasial @ LS
B3y00 50 Lislgd ailsde dpe o duldl cidloy
(G b awhl L) clogs @I bl eal og
PN Gotus Omg Az 0 glmall Uy gLl cplanadl Biles olme O Aslias] AYs @1l A8Me uzgs Y
(sl
%70.2 Audy glenwdl Byls el @

%69.6 Ly g LIYI B)ln el @
%69.6 Lisuds §lpuall U B)ls el @
(2009) Zagdsdl dulys 2 Al
oSNy Bolall S @ cnelally (DLl (e (209) Lajlade due e cdideg (ol Anaey duhll sda coyal
o adSI ) Auhudl ciua w8y (Jeldd) pamdl Goluly Al petze Jia3 @1y 21430 alad Lpagadl dxlull olsall
Fgagaadl S Mg Balall LIS & cnalally eIl Hlas Az (o Aol 5L Apeind ZoWI Sl gk Bilugy cSlidlaze
LLLY e il ) imsdl el o ldl szl udy Aol 85l e § ldl) sk 59 (e aes &I Siligalls
Alyld 31018
tleoal oo @l o e ) Ayl ciliogsy
W) 12 0S¥y Balall S 3 cralally LI Jlas Azmg (e Buclagd) 3L dpard ld) pshad) dadl wldladll o) @
LUl LIS 8939 cdloc Lapdal LD delu¥l BLL GLuiS) (e Goway (licy Lsinag Luas oyl
(G101 ysslaill ol il Lkadl 8aLaN Biluay « i1 yuslasll malyy dpasad
Apuzd! olaam) slasial) (2 caalally (Il Ll Loy oo Zeelagdll LA Zaiad I jaglatl Aall Lilugll o) @
@l Joadl dnplad Aeulill ol il jushs maly 939 cdeelag¥! 85LA GLadSY oyl slus] deyu e welud (&)
(1) sk maly & oyl 5lpaiadd 2o 3815l sl
(2007) cyzed) delys Aay 31 Aoyl
ALl dgel) dalaie Aoy 3 cplelall Lagass @y (&1 Bogially (Aol 3alsndl glesl ) Byanll )] cibua s
(b b dulyudl L) o a1 bl eal oy o delmtll Laosdl mll oLl pusial aBy cdysgad] Ayl
Abyadl Llusg ldl Setue e iy (ALS Ay sl j8lgall uuss @1y @

88



Job Motivation and Its Impact on Supporting Security Creativity and Innovation... Abdullah

gl Aoy d blusg caly8l ae Lgiall 38lsmdl M e Joladll @i ¥ @
cadlssll sead (g cBgially 2slll 38lgmdl @uuds (o AMal wdll Adbas) AYs @l3 Aole) 28 s ©
Al Slucsll § Gaddssdl Lyl
Agarwal 2007 dwlys duelzdl 2wyl
Ly e15¥1 @ selat Lombiay &1 &l0¥) 5805l dale musss ISy colo¥l dsgad e ) Bpaddl ) cdia &llg
(G b Ayl L) cdiogs &) bl al oy o helmall Laiosdl il oLl pusinl uBg opalsgal)
ookt G 38lsmll 590 8,88 (e p9a5 Wl ASTUe dge] sl G LAl (e Aesazme e detad digaddl Aules o) @
la¥ e
(GAaslls ¥ @ hslas ) o83 Las] 33lsmelly olll Ligadll Aplee o) @

Aayludl lalyd! e Balaiudl dams
o Lesd 2Ll Syl (e Balanaddl (Ses
Al Alyld gl coladl ely3) -1
Ol 5latl 2eloal salanadl 45Ka] -2
gLl bl gl el dlulll gl ylae -3

sl Al A lud| Slalyldl c dodall Bgmall
(Gl b oadh cale @l (e 4] ibiogs Lag sl bl dxtlly (amgll Jsliddl ¢ a3

Leagutds iy (31 Lginlly ol 5819zl £lel e S ISy 3SU1 § dald) cluludl (any ae Al dwlyull Calies @
Ab il sl § @l Izl g

Gl Jlll 3 4,8y deelagd) ahll) 2 el e ST § 2alad) Slahudl (an ae &) dwlyull calizs @
abldl Jeo aaladl alulydl (any slesl o (n> & Al cluadl Glasie cgs § iy luaxdl paall 3
SN slarll e Aoyl

ST IS (e 2,1y Aueludll ahleall Laes sue § 2uadl 3Ll 4y psas gl Loull (e Al dulull uS3s @
bl el e alel Wil cads @I cligally Sbsaall al dyumiy «adsgll padll

eyl Az ia

ol i dl o) 3 aas daldl Awhull old cdlual (e 4] ad Lag Awlyudl AISEY aladl 2L ) Ll
Lall duhadl ol g lall =Ll Aapds (e Had (dll) awd g Lasosdl Caudly cAuhull Lo IS (ey bl
Ayl CBlual 3amy ) coalidl mall sylaels Gaudaill Gaos)l el e dazal

Awyud] Aie

bluall Capg bluall) a8,lall dbyad deladl 33Lal 3 oplaladl (o Alsde Lge Zulul) paizme 2i>Ld1 oylis|
558 (285) Lol 8yleiul Gadat) Layluas) @3 &1 Agadl 31,80 sue 3l w8y (1400) cpabosll sue oz gy s (51,8919
() calizay @l Jlall @ Aadse)l Slaasdl Calixe e Bleradl aiiel sleiel @F Cumt% 20 Aud Jiey Lo sag
oS mele Aalydl 81T 395 @i «lasHly cnlmsasall

Alydl olym] 558

2022 gulydl alall

oLt 8ylatus] pasas

of Hpandll Slldl per 3 I pudll pikiug Oned e Jeidd Ol Bleia] pasan; Lsll culs
dackomiy Adyan Jl Cotge ALl (8 oy a3l @ Glasial e Bylie 58 Bylariadl (oo ! ol el cLiing Bise &1 ctigmall

89



Journal of Economic, Administrative and Legal Sciences (JEALS) ¢ Vol 8, Issue 5 (2024)

Syl Aats unol gy by ally 2yla¥l LRl i) (3 sially 2oslll 5815l £lyily cdumiliasy (Laddssll pnaxill ale
SO Guy Ladssll namill on AMall ¢ g (3 clldy coandl paall § a8,Lal Abyi sl,8Ty ol o) LyKa¥ly Aeelay)
1yl Sl selas G9s Jems Gl @lamdll sy cile J) e (A8,Ladl doyiad Belall 5alall blus sul 2,Ka¥ly aeelay)
(e gl ezl ] (g 8N
1Okl ddedatll Holeedl
sly @lshasy (oluradl Sleiwl muuai § sl Laagl @I Olsbhsdl musgs J) dwhall e sell 1da ciug
e Shlas] i @3 Awhull Gleginse § otasazill o Bae Ogliey (pddl GeSell puas @l (aye AlliSy (oluiwl
goasl 2lasyll lull adl () Jsmsll olass g ¥l SN gladl mes @ 0)8ly adasll pamall Glaia] il
(Y sl e elldg Alydl
Ok 8)letwl (2958 dyuss
olua) slal puzmsy 2> L) 2l Le¥ilady Ldlualy dwbudl gaimge (e cliy
Al sl Blaa¥l ¢ gus G Laddssll izl agiie (oYl se=ll @
(Gl Jaall 3 2,Ka¥ls Agelan¥l ahld) Apas Gl e=ll @
By Beelg¥l Sl 2uais g gl jazll o ANl Il el @
A8y Apeladl whleell Laes @ Balall soo ]l ss=ll @
Aasl) L gdeiSal Jbs (9 4,8y el LA dcisy adsgdl ozl ualsdl Ho==ll - @
:olarad) Blal oy 4LS
&3¥) Sllanadl (any sso Gy el solell Goiml oy (o Awlull Gladl caladl 3 sy Lo e slaxely
LS oo sl casas by adly plaYl aglall Jlxe @ 8L (amy cledan slafudly Aaline aolse @ aelaldl
S Udg (Byd8 (9ydeg Aund Oluiwdl 138 sue Jlea Al dus folaredl Luesl Holell (o sema JSG Halsdl ol yaal)
Lo pods Auylas ol 59a s of Slad 4y a5y of cdiizmty of Sl 4 ity Bgluo Cagnr) oil,aall
0k Byleiu] z3ged
U3y agyLall dbyad deladl 8alall e Auddas Ll qll 5Ky gladl ces § o)ily adssdl jamall dulys
a8,Lad) Ay ad Aalall SaLall 3 calelall o e e
ol 8yleiwd elall @Sl
Otsasaiill (o 13ue Oslias udll el (0 Aegazme e Bilaiadl (oye @3 Auhudl e Bpall clezss (e 2Ly
Ay il Sigmy S50 39 A8)LAIL by Al aglall Auay BT Aoy dlly 2ya¥1 aglall Jlxs
s "Oluad) Lot @S b Byl e e by aeSell Al slael (e Oluta) aye @5 458 duley
N EVE RRPRVININTS S VN S POSER{JES {REATIVEI PIPHESUPFSERE RUICIR (JUPE RV SIS JE[JRUUFL R WOV GNP
o) il LS 3elanlly  Gedatll Lgoedhe sk casdl elld (oliad 8)lie

sl Ayl AU Sbiled! ol
) Ayl e bl g8 s (Sl wdd (Ldlaaly dulyall slayl ae (Blas
(Agasd ) Ldlyegas obly -1
@l Jlrll 3 Aagsdl 8xsdly (2 ly o ulat)l Gorudly dpanll d0ally ¢ uimlly Aalate ool e bl (P9
Al obly -2
Joandl Aapday Aalate bl Lel 6l o 8oyl Blua¥l wlid ) dug @ly cawhyudl e Laanr @3 @) Sbled) 29
S8 g1l e § oydly Laubosdl amall ) Bpatdl D5 (he 2By o aadl

sl yuld Ao U bl s i gal

Yy sy BI5IS oLl Blatal (29 «SUldl paz @lgol o oess WLl conzinl @

90



Job Motivation and Its Impact on Supporting Security Creativity and Innovation... Abdullah

51530 S ey oty 31518 Byl gyusl Aylie ileginge clolis @ Anladl clalydl Lol G Sllanadl jasy  ®

s
11l Blaud¥ly oladl Jalas

AL 2t ) A Ly BLiwy) (3ue (oLl [cronbachs Alpha] — ElogyS Ll Jalas) (ulsde plasiul @
Lle Loy LI Ol (e pny Sz gate BLL Soiuwe o Sl 1ia oo 153y (%95.4) Lall bl Jalas &l 4as
Lebetesy LI (Slds Bus) gan ey cmsall dxlsll J) 0,31 (61 (0.60) g2 ol B9zt 44 395U Jouall Jalall 2aid o
U LY g 31 laglall lidand BLILY Aial (o Lole dgmamdl @5 @l Sb¥l o @l e (K Gupall peizmall
Londs Aigad] emmsg cdndi paizll (o 6531 Aegarma (e LI s a5 Luel 13) Ll lia day LS (L) ol elliSy)
bl Jolae $slad Jlais! pe S Aegazll (o Lole Llas &1 gl 3lae 0455 gliall ol

Alpha Cronbach's & Jl oLl jglel #Ls 5,8 Lall ol Jalas (1) Jgaz!!

N % |
Valid 272 95.4
Cases Excluded® 13 4.6
Total 285 100.0

a. Listwise deletion based on all variables in the procedure.
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955 25
SLdld 4 @yl Item-Total Statistics (2) Jouz!!

Scale Mean Corrected
Scale Variance if Cronbach's Alpha if

if ltem Item-Total
Item Deleted Item Deleted
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15.5412 6.807 .790 .921
§ &,y el oLt s
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Item-Total Statistics
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Item Deleted Deleted Total Correlation
1w 93.22 231.612 .653 .953
2w 93.34 237.391 .581 .954
3 92.90 238.259 .566 .954
4 93.58 232.945 .611 .954
S 93.15 234.084 .636 .954
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Scale Mean Corrected
p— Scale Variance if S, Cronbach's Alpha if
e Item Deleted S Item Deleted
1ue 93.49 234.214 .661 .953
240 93.43 233.485 677 953
3o 93.40 232.205 713 .953
40 93.25 232.417 .668 953
5o 93.47 229.055 742 .952
1z 93.01 236.863 .687 953
2z 93.00 232.923 .683 .953
3z 93.03 236.697 .637 .954
4z 93.13 233.178 715 .953
5z 92.94 236.060 677 .953
1s 93.39 231.219 .710 .953
2 93.26 233.697 672 953
3s 93.50 230.539 717 .953
4> 93.00 240.875 .320 .958
5 93.22 233.604 715 .953
12 93.26 231.729 742 952
2 93.25 231.651 723 .953
32 93.29 231.019 .745 1952
4 93.09 234.398 .664 .953
52 93.31 228.205 .758 1952

Scale: ALL VARIABLES(3) Jguzll

Case Processing Summary

N %
Valid 272 95.4

Cases Excludeda 13 4.6
Total 285 100.0

a. Listwise deletion based on all variables in the procedure.

Reliability Statistics

Cronbach's Alpha N of Items
.931 5
Olarad Al doyutly olaiwdl yolome Solarys o ol cMlelae (4) Jouzd!

Correlations ‘

295l 29a2 29a3 29ad 29505
Pearson Correlation 1 .679** .776** .679** .711**
semaT Sig. (2-tailed) .000 .000 .000 .000
N 282 282 277 275 279
38ona2 Pearson Correlation 679 1 679 750 800



Job Motivation and Its Impact on Supporting Security Creativity and Innovation... Abdullah

Correlations

Sig. (2-tailed) .000 .000 .000 .000
N 282 285 280 278 282
Pearson Correlation 776 679" 1 731 751
93 Sig. (2-tailed) .000 .000 .000 .000
N 277 280 280 276 278
Pearson Correlation 679 750 731 1 796
et Sig. (2-tailed) .000 .000 .000 .000
N 275 278 276 278 277
Pearson Correlation 71 1** .800** .751** .796M 1
19245 Sig. (2-tailed) .000 .000 .000 .000
N 279 282 278 277 282

** Correlation is significant at the 0.01 level (2-tailed).
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